Timely Information and Updates for Employers and Retirement Plan Sponsors

2025 Retirement Planning Key Numbers

Retirement plan contribution limits and phase-out income limits for Roth IRA and
deductible Traditional IRA contributions are set to increase modestly for 2025.

The big news for the coming year is the introduction of the “super catch up”
contribution category, established by the SECURE 2.0 Act of 2022 to allow employees
ages 60-63 to boost their qualified retirement plan contributions significantly.
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If covered by an employer plan
and filing as:

Single/Head of household $77,000 - $87,000 $79,000 - $89,000
Married filing jointly $123,000 - 143,000 $126,000 - $146,000
Married filing separately $0 - $10,000 $0 - $10,000

If not covered by an employer
plan, but filing joint return with a $230,000 - $240,000 $236,000 - $246,000
spouse who is covered by a plan

Single/Head of household $146,000 - $161,000 $150,000 - $165,000

This information has been obtained

e R Ll e Married filing jointly $230,000 - $240,000 $236,000 - $246,000
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constitute a recommendation. You credit. If your income is below the bottom of the phase-out range, you may qualify for the full credit. If it is above
should discuss any tax or legal matters the top of the range, you may not qualify for any of the credit. Incomes within the phase-out range may qualify for

with the appropriate professional. a partial credit, with the percentage of credit received generally decreased as income increases.
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